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CSUS 800: Foundations of Community Sustainability II 
 
Spring 2019 
Tuesdays 10:20 AM -1:10 PM 
Natural Resources Building 320B 
 
Instructor Dr. Jeno Rivera 
Office Location 65 Ag Hall 
Office phone 517-884-7327 
Email jeno@msu.edu 
Office hours Wednesdays (3-5) or by appointment  
 
Overview 
This second required core course deepens practical and conceptual understandings of sustainability 
and systems thinking in applied settings. Throughout this course, advanced understanding and 
application of concepts related to sustainability, ethics, and systems thinking are intertwined with real-
world exposure to community engagement. Social science theory and practice provide the 
underpinning for engagement learning relevant to students’ academic, professional and personal 
aspirations. Students will develop facilitation and communications skills to carry out sustainability work 
using engaged, community-based approaches. A program development activity will be required for 
students to be engaged in the process and have a sound base for reflective practice. 
 
Core Intentions 
I intend to work with class members to identify why and how educators must create their intended place in 
community development on a personal and institutional level. I define "educator" broadly: these are our social 
change agents, facilitators, activists, policy-makers, fundraisers, neighbors, citizen scientist, and gernal do-
gooders….those interested in community change. Educators aren't new to the community development scene, 
but sometimes educators disrupt communities in ways that make things worse. Conversely, sometimes 
educators fail to disrupt communities that sorely need it, and whose people cannot become 'educated' without 
it. The role of education as an intervention in communities brings issues of power, intentionality, and feedback 
to the foreground. I ground the course in the assumption that people in communities deserve educators skilled 
in participatory, nonhierarchical educational strategies. I pair this assumption with personal experiences in 
community education that suggest to me that participatory processes are counterintuitive to most of us, despite 
the popularity of participatory rhetoric. I therefore offer students the chance to inspect theories and case 
studies of participatory educational processes with communities that tell about failures as well as successes. We 
will investigate the role of facilitation and personal skills that seem to help. 

 
Course Requirements 
1. Students base class work on a community engagement (CE) project of their own choosing that should 

require an average of 6 hours per week. Students may initiate their own project or serve with one of a wide 
variety of community or campus organizations. They may continue a current project or begin a new one. 
Projects should be designed to achieve measurable outcomes by the end of the semester based on 
mobilizing the participation of others. (See D2L for further instructions) 
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2. In classes, which meet approximately 3 hours on Wednesdays students will use an organizing praxis drawn 
from lectures and reading to reflect critically on their experience and observations. Sessions alternate 
between discussion of new material and of student projects. Students are expected to attend all sessions, do 
the reading and take an active part in discussions. 

Active participation includes, but is not limited to, the following behaviors: 

• Asking and answering questions in class; 

• Coming prepared to class; 

• Questioning information presented and discussed; 

• Engaging with peer contributions; 

• Completing assignments; 

• Grappling with course content on a personal-level 
 
Learning outcomes: 
Students will: 

• Revisit and apply conceptual understanding of the foundations of sustainability and systems thinking to 
real-world community engagement contexts in fields of interest. 

• Develop practical skills for community engagement (communications, facilitation) for use in the public 
sphere and for which the outcomes are not predetermined. 

• Develop capacity for building trust and transparent relationships to achieve a collectively-determined 
goal. 

• Apply skills related to participatory virtues, such as perspective-taking, active listening, multiple group 
roles, reflexivity, and conflict resolution. 

• Become aware of boundaries of organizational contexts and cultures (disciplinary, functional, expertise, 
demographic, status, hierarchical, and geographic boundaries), and be able to move into and out of 
these cultures while serving effectively and develop capacity for boundary-spanning. 

• Become aware of community engagement scholarship and practice from the frames of participatory and 
action research, community change, facilitative leadership, and more. 

• Recognize and value various ways of knowing and how knowledge is held, represented, shared and 
created. Honor the processes of co-learning and co-creation of knowledge. 

Required readings  
Komives, S.R., Wagner, W., and Associates. 2017. Leadership for a better world, 2nd ed. San Francisco, 

CA: Jossey-Bass. 
Macy, J., & Johnstone, C. (2012). Active hope: How to face the mess we're in without going crazy. Novato, 

Calif: New World Library. 
Stroh, D.P. (2015). Systems thinking for social change: A practical guide to solving complex problems, avoiding 

unintended consequences, and achieving lasting results. White River Junction, Vermont: Chelsea Green 
Publishing. 

 
Other readings posted in D2L (see course schedule) 
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Course Schedule (tentative, stay tuned for changes) 

Week Content  Required Readings (prior to class) 
1 
1/8 

Who are we?  
Integrative thinking about 
sustainability, systems and 
engagement 
 
Foundational skills for engagement 
for sustainability: listening, inquiry 
mindset, respect, trust-building. 

NONE; Come prepared to talk about your 800/802/other 
experience and glean some new insightsJ 

2 
1/15 
Linnea 

The many disposions of sustainability 
leadership and the role of change 
agents 
 

1. Van Poeck et al., 2017, An Exploration of Sustainability 
Change Agents as Facilitators of Nonformal Learning 

2. ACPA: Change Agent Abilities Required to Help Create a 
Sustainable Future 

3. Visser & Crane, 2010, Corporate Sustainability and the 
Individual: Understanding What Drives Sustainability 
Professionals and Change Agents 

4. Nelson & Vucetich, 2009, On Advocacy by 
Environmental Scientists: What, Whether, Why, and 
How 

5. Read Culture and the Real Impact of change agents at 
https://weneedsocial.com/blog/2019/1/1/culture-and-
the-real-impact-of-change-agents 

6. Read Donahue & Plaxton-Moore, Companion to CE 
Learning, pp. 31-70; pp. 71-84 are optional 

3 
1/22 
Jessie 

Individual values and social change 1. Leadership for a Better World, Part 1 and Part 2  

4 
1/29 
Sudha 

Sustainability ethics: Values in 
sustainability problem solving  

1. Kibert et al., 2012, Chapter 3: “Making Ethical 
Decisions”; Chapter 4: “Obligations to Future 
Generations and the Precautionary Principle”; 
Chapter 5: “The Global Community, Social Justice, 
and the Distributional Principle” ; and Chapter 6: 
“Environmental Ethics: Other Species and the 
Community of Life” 

2. Vucetich & Nelson, 2010, Sustainability: Virtuous 
or Vulgar? 

5 
2/5 
Doug 

Values and Responsibility in 
Environmental Science Toolbox 
Dialogue Modules 

1. TBD case study + activity 
2. Read: Toolbox Student Toolkit 
3. TBD Reflection  

6 
2/12 

Values and Responsibility in 
Environmental Science Toolbox  

1. Read: Eigenbrode et al. 
2. TBD Reflection 

7 
2/19 
Kelsey 

Community Planning Tool Kits & 
Facilitation Techniques 

1. Readings on D2L 
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8 
2/26 
Tanya 

Practical Capacity-Bulding 1. Readings on D2L 

3/3 SPRING BREAK!!! ENJOY!  

9 
3/11 

How do we work together toward 
sustainability change? Group and 
community values and social 
change 

1. Leadership for a Better World, Part 3 and Part 4  

10 
3/18 

Community engagement: Problem 
framing, core values, and the 
capitals framework  
 

1. Green & Haines, 2016, The Role of Assets in 
Community-Based Development 

2. Emery & Flora, 2006, Spiraling-Up: Mapping 
Community Transformation with Community 
Capitals Framework 

3. Emery et al., 2006, Using Community Capitals to 
Develop Assets for Positive Community Change 

4. Penn State Center for Economic and Community 
Development, Community Engagement Toolkit 

11 
3/25 
Emily 

Community engagement and 
problem solving: Participatory 
virtues, partnerships, and 
community based research  

1. Ferkany & Whyte, The Importance of Participatory 
Virtues in the Future of Environmental Education 

2. Holland, 2005, Reflections on Community-Campus 
Partnerships: What has been Learned? What Are 
the Next Challenges? 

3. Strand et al., 2003, Principles of Best Practice for 
Community Based Research 

12 
4/1 

Community engagement: Systems 
thinking and the theory of change  

1. Systems Thinking for Social Change, Part 1 (skim 
parts that are review) 

2. GrantCraft, Mapping Change: Using a Theory of 
Change to Guide Planning and Evaluation 

3. Taplin et al., Theory of Change Primer 
4. Kellogg Foundation, Logic Model Development 

Guide, “Introduction” and “Chapter 1” 
13 
4/8 

How do we effect change? 1. Leadership for a Better World, Part 5  
2. Systems Thinking for Social Change, Part 2 

14 
4/15 
Anna 

How do we evaluate change? 
Systems thinking and the theory of 
change 

1. Systems Thinking for Social Change, Part 3 
2. Kellogg Foundation, Logic Model Development 

Guide, “Chapter 2” and “Chapter 3” 
15 
4/22 

How do we commit to purpose and 
prevent burnout? How do we take 
this world into the world? 

1. Active Hope 

5/1 Final Meeting- Class Presentations, Thursday, Apr 30 2020 12:45pm - 2:45pm in 320A/B NR 
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Major assignments (Total: 1000 points), see below for further description 
1. Reflective journal (150 points) 
2. Reading responses (150 points) 
3. Discussion lead (100 points) 
4. Community engagement Project (250) 
5. Toolbox assignments (100 points) 
6. Project evaluation plan (100 points) 
7. Self-evaluation (100 points) 
8. Final Presentation (50 points) 

 
Grading Scale 
Grades for the course are determined as follows: 
 

Points >  925 924-865 864-795 794-765 764-695 694-665 664-595 <595 
Grade 4.0 3.5 3.0 2.5 2.0 1.5 1.0 0 

 
Assignment due dates aligned with course learning outcomes 
I do not accept late assignments. Having said this, you will get ONE "Today was NOT a good day" credit to cover one 
weeks worth of journals. No justification needed. This TWNGD credit cannot be used for any other assignments. 

Assignment Due Date Associated Learning Outcomes 
Reflective Journal Weekly, by Tuesdays 5pm • Conceptual understanding of sustainability 

and systems thinking 
• Apply skills related to participatory virtues 
• Recognize and value various ways of 

knowing 
• Practical skills for community engagement 

Reading Journal Weekly, by Tuesdays 5pm • Conceptual understanding of sustainability 
and systems thinking 

• Become aware of community engagement 
scholarship 

Discussion Lead On assigned date. Sign up in 
class on the first day. 

• Conceptual understanding of sustainability 
and systems thinking 

• Become aware of community engagement 
scholarship 

Community 
Engagement Project 

Ongoing; end of project 
report due 4/30 

• Practical skills for community engagement 
• Apply skills related to participatory virtues 

Toolbox Assignments 2/5 & 2/11 • Apply skills related to participatory virtues 
• Develop boundary spanning capacity 
• Recognize and value various ways of 

knowing 
Project Evaluation 
Plan 

4/30 • Practical skills for community engagement 

Self 
Evaluation 

4/30 • Conceptual understanding of sustainability 
and systems thinking 

• Apply skills related to participatory virtues 
• Recognize and value various ways of 

knowing 
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Assignment Descriptions 
1. Weekly Reading Responses  

• Consider these like annotated bibliography entries for each assigned reading with an additional 
response section below (probably 1-2 pages for each reading, except ACPA/Culture Change articles week 
1, depending on length, relevance for your work, and number of readings on that day) 

• Part I: citation information (APA format), key words (your own, not necessarily those from the author(s) 
if provided) 

• Part II: summary description of the reading 
• Part III: 2-4 questions the reading raised for you (for class discussion), your reaction and response to the 

reading, synthesis observations across other readings/experiences, muddiest points (what was 
challenging, confusing, or frustrating about the reading) 
 

2. Weekly Reflective Journal  
Some will be assigned prompts directly from the reading, and some will just be to consider how the reading 
applies to your projects and research  

• Week 2: Using the framework provided in Van Poeck et al., 2017and the list of skills shared in the ACPA 
change agency and the Dispostions readings, reflect on your own change agency perspective, strengths, 
and opportunities for growth.  

• Week 3: Pick and respond to 2 action and reflection questions from the end of the assigned chapters in 
Leadership for a Better World (2 total, not 2 from each chapter J) 

• Week 4: What are the challenges of applying an ethical analysis to sustainability problem solving? What 
are the benefits, and for whom? How do the frameworks provided in the readings apply to your own 
sustainability research and practice? 

• Week 5: No additional reflection. Included in the Toolbox assignments. 
• Week 6: No additional reflection. Included in the Toolbox assignments. 
• Week 7: TBD 
• Week 8:  TBD 
• Week 9: Pick and respond to 2 action and reflection questions from the end of the assigned chapters in 

Leadership from a Better World (2 total, not 2 from each chapter J) 
• Week 10: Reflect on and apply the capitals framework to your own research or project 
• Week 11: Using the virtues described in Ferkany & Whyte (2012), discuss your own strengths and 

opportunities for growth as a participant in collaborative sustainability dialogue and problem solving 
• Week 12: How does the systems thinking framework support the development of a theory of change in 

the process of conceptualizing a project? How do these skills and framing apply to your own work? 
• Week 13: Pick and respond to 2 action and reflection questions from the end of the assigned chapters in 

Leadership from a Better World (2 total, not 2 from each chapter J) 
• Week 14: Consider the short and long term outputs and outcomes from your own project or thesis (or 

one you are currently working on or thinking about). How does creating a Theory of Change help you 
evaluate success toward these end, and how does systems thinking help you understand how best to 
prepare for the necessary inputs to ensure this success? Start developing your own project logic model 
or theory of change using the templates provided in the readings. 

• Week 15: What practices do you currently use to manage stress, burnout, and overwhelm as a 
sustainability practitioner? What practices or commitments might you develop to achieve more balance 
so you can sustain the hard work of aligning your values with action as a change agent? 
 

3. Class Discussion Lead 
Everyone will be responsible for leading discussion on the readings for one class period (plan for about an hour of 
discussion and/or an activity). Grading will be based on preparedness, communication with me during your planning 
process, and execution of materials in class. The instructions and criteria can be found on D2L. 
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4. Community Engagment Project 
This is the meat of the class—a semester-long CE project. Please see the criteria on D2L. We will be reviewing 
these the first day of class. This does not have a Project Evaluation Plan attached. You can complete a project 
evaluation on the project or on another project. 
 
5. Toolbox Homework and Activities 
We will do a 2-class module on Values and Responsibility in Environmental Science. Assignments for each class are TBA, 
but will include some reading, a systems diagram, and several short reflective writing assignments. Stay tuned! 
 
6. Project Evaluation Plan 
Using the Theory of Change, you will design an evaluation plan for a sustainability project. This can be a 
thesis/Plan-B project, your CE project for this course, or something you do with an organization you work (or 
have worked) with.  
 
7. Self Evaluation and Relevance for your Own Work 
This 2-3 page paper will articulate what you have learned that relates to your own work and thinking about your 
research/sustainability practice. Please weave the reading, activities, and reflections to describe how change 
agency - or ethics and action for sustainability change - applies to your research and practice. What are expected 
challenges, how do your values commit you to this work, and how does your work and vision contribute to 
sustainability change more widely? 
 
8. Final Presentation 
Short 5-7 minute presentations summarizing your synthesis of the course materials through the perspective of 
your own research and practice. How will you apply this learning in your ow work? How will you take this work 
into the world as a change agent? How will you align your values with action as a sustainability leader? 

 
Other Policies: 
Attendance. Attendance for this course is mandatory. The instructor will work with the students on a 
case-by-case basis for excessive absences due to official MSU activities, illness, or other serious 
emergencies. Unexpected events take place and factors out of our control can obstruct our plans. I will be 
highly sensitive to such things, and students with personal circumstances that hamper their ability to carry 
out certain tasks on time are encouraged to contact me in advance. I will do everything I can to help you. 
By contrast, it is much more difficult to be flexible if students do not make the effort to contact me in 
advance. 
 

Assignments. Specific guidelines for all assignments and activities are provided on D2L.  All 
assignments are due by 5:00 p.m. on the specified date, unless otherwise noted in class.  Assignments 
should be turned in during class, via D2L drop box, or in the instructor’s departmental mailbox.   

Formatting your work. Unless otherwise noted, students should type all assignments using a 12- point font size, 
standard type face (Arial, Times, etc.), double-spacing, and one inch margins.  All papers should include page 
numbers.  Assignments without a name or matching the formatting guidelines will not be graded.  For 
citations, students should follow standard APA format guidelines. 
 
Disability Accommodations. Any student who feels that she or he may need accommodations based on a 
disability should discuss this with me as early as possible in the semester. It can either be after class or we can 
make an appointment to meet in my office. 
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Writing assistance. If you have trouble writing, especially if it is because English is not your native language, 
please just do your best to get your point across, in your own words. I have a lot of experience both working 
overseas with people whose first language is not English, and working in the US with people who just want to 
work on their writing, and I will be very patient as long as you try your best. If you have trouble with writing, I 
strongly suggest that you visit the MSU Writing Center (www.writing.msu.edu) for assistance. You will find that  
the Writing Center is an amazing resource for helping you learn an important skill. If you visit the Writing Center 
every week, by the time you are ready to write your dissertation or thesis or Plan B paper you will be ready. If 
not, you are likely to really suffer when it comes time to write your dissertation or thesis or Plan B paper. (I have 
seen several students turn from very poor writer into reasonably good writers simply by working with the 
Writing Center every week.) 
 
MSU Guidelines for Handling Emergencies. In the event of an emergency arising within the classroom, 
the instructor will notify you of what actions that may be required to ensure your safety. It is the 
responsibility of each student to understand the evacuation, “shelter-in-place,” and “secure-in-place” 
guidelines posted in each facility and to act in a safe manner. You are allowed to maintain cellular 
devices in a silent mode during this course, in order to receive emergency SMS text, phone or email 
messages distributed by the university. When anyone receives such a notification or observes an 
emergency situation, they should immediately bring it to the attention of the instructor in a way that 
causes the least disruption. If an evacuation is ordered, please ensure that you do it in a safe manner 
and facilitate those around you that may not otherwise be able to safely leave. When these orders are 
given, you do have the right as a member of this community to follow that order. Also, if a shelter-in- 
place or secure-in-place is ordered, please seek areas of refuge that are safe depending on the 
emergency encountered and provide assistance if it is advisable to do so. 
 
Plagiarism and Academic Integrity. Academic integrity is a fundamental value of higher education at any 
institution of higher education; we cannot tolerate acts of cheating, plagiarism, falsification or attempts to 
cheat, plagiarize or falsify. Should we determine that an academic integrity violation has taken place, we reserve 
the right either to assign a grade sanction or to refer the case to appropriate campus authority. Ignorance (not 
knowing the rules) is NOT an excuse for an academic integrity violation. If you have any questions about what 
constitutes academic dishonesty, please do not hesitate to speak with me before you turn in a test or 
assignment. 
 Article 2.III.B.2 of the Academic Freedom Report states: “The student shares with the faculty the 
responsibility for maintaining the integrity of scholarship, grades, and professional standards.” In addition, CSUS 
801 adheres to the policies on academic honesty specified in General Student Regulation 1.0, Protection of 
Scholarship and Grades; the all- University Policy on Integrity of Scholarship and Grades; and Ordinance 17.00, 
Examinations. 
 Unless authorized by me, you are expected to complete all course assignments without assistance from 
any source. You are expected to develop original work for this course and may not submit course work you 
completed for another course to satisfy the requirements for this course. You are not authorized to use the 
www.allmsu.com website to complete any course work in this course. Students who violate MSU regulations on 
Protection of Scholarship and Grades will receive a failing grade in the course or on the assignment. 
 Faculty are required to report all instances in which a penalty grade is given for academic dishonesty. 
Students reported for academic dishonesty are required to take an online course about the integrity of 
scholarship and grades. A hold will be placed on the student's account until such time as the student completes 
the course. This course is overseen by the Associate Provost for Undergraduate Education. 
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Spartan Code of Honor. Student leaders have recognized the challenging task of discouraging plagiarism from 
the academic community. The Associated Students of Michigan State University (ASMSU) is proud to be 
continuing awareness of the Spartan Code of Honor academic pledge, focused on valuing academic integrity and 
honest work ethics at Michigan State University. The pledge reads as follows: 

“As a Spartan, I will strive to uphold values of the highest ethical standard. I will practice 
honesty in my work, foster honesty in my peers, and take pride in knowing that honor is worth 
more than grades. I will carry these values beyond my time as a student at Michigan State 
University, continuing the endeavor to build personal integrity in all that I do.” 

You can learn more about the Spartan Code of Honor at honorcode.msu.edu. 
 

Sexual harassment and sexual violence 
"Michigan State University is committed to fostering a culture of caring and respect that is free 
of relationship violence and sexual misconduct, and to ensuring that all affected individuals 
have access to services. For information on reporting options, confidential advocacy and support 
resources, university policies and procedures, or how to make a difference on campus, visit the 
Title IX website at www.titleix.msu.edu." 

Unless identified as a confidential source, all university employees are obligated to promptly report incidents of 
sexual harassment, sexual violence, sexual misconduct, stalking, and relationship violence that: 

• Are observed or learned about in their professional capacity 
• Involve a member of the university community or 
• Occurred at a university-sponsored event or on university property 

Employees are only required to report relationship violence and sexual misconduct of which they become aware 
in their capacity as a university employee, not in a personal capacity. 
 
Limits to Confidentiality 
Essays, journals, and other materials submitted for this class are generally considered confidential pursuant to 
the University’s student record policies. However, students should be  aware that University employees, 
including instructors, may not be able to maintain confidentiality when it conflicts with their responsibility to 
report certain issues based on external legal obligations or that relate to the health and safety of MSU 
community members and others. As the instructor, I must report the following information to other University 
offices if you share it with me: 

• Suspected child abuse/neglect, even if this maltreatment happened when you were a child, 
• Allegations of sexual assault or sexual harassment when they involve MSU students, faculty, or staff, and 
• Credible threats of harm to oneself or to others. 
• These reports may trigger contact from a campus official who will want to talk with you about the 

incident that you have shared. In almost all cases, it will be your decision whether you wish to speak 
with that individual. If you would like to talk about these events in a more confidential setting you are 
encouraged to make an appointment with the MSU Counseling Center.  


